UPCOMING EVENTS

¢+ Philippine Independence Celebration
L.A. County Hall of Administration
June 12, 2008

Upcoming Seminars
Casino Night Fund Raiser
LACFAEA End of Summer Picnic

FAPWEA Filipino Day
FILAM Library Gala

* + > + >

HOW TO GET INVOLVED

¢ Be a Member

+ Volunteer Your Time

+ Register for Upcoming Event(s)
+ Make Donation(s)

¢+ Do Community Service

It's not what the Association can do for you, it's
what you can do for others using the Association
as your ways and means.

Post Office Box 861014
Los Angeles, CA 20086
www. lacfaed.com

HELP US HELP YOU—OUR DEDICATED FELLOW
LOS ANGELES COUNTY FILIPINO-AMERICAN EMPLO YEES
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EXECUTIVE BOARD OF DIRECTORS

Ferfecto Tobios
Fresident and Chairman of the Board

Public Works
[626) 458-4954
ptobias@ladpw.org

Rene Galano
15t Vice President
Mental Health
rgalano@dmh.lacounty. gov

Cedric Angeles
13t Wice President [2nd term)
Internal Services

ric_angeles@yahoo.com

Brenda Mendoza
2nd Wice President
Community and Senior Services

bremendoza@sbcglobal.net

Audra Galang

Secratary

MNelson Manabat
Treasurer
Public Works
mmanabat@ladpw.org

Francis Day
Auditor
Mental Health
fday@dmh.lacounty.gov

Antonio F. Mendoza
Public Relations Officer
Sheriff Department
afmendoza@lasd.org

ADYISORY BOARD MEMBERS
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@ LACFAEA

LACEAEN

OUR MISSION

To gain the strength of brotherhood, through
cultural unity in achieving identity and em-
powerment, equal rights, welfare, and pros-
perity for the members of LACFAEA

OUR VISION

€ To provide a venve for the collective efforts
of Filipino American employees in their
search for upward mobility in County en-
ployment.

To instill a sense of peaceful belonging and

rightful assembly, to preserve and protect
the Filipino-American heritage, culfural iden-
tity, talents, and resources of the membets.

To keep members informed of LACFAEA
events and community affairs or issues.

To provide leadership, advocacy, and assis-
tance to enhance positive employer-
employee relationship compliant with the
EEQ /AA requirements of the Civil Rights Act
of 1264.



